
 
 

 

Camp DeWolfe 
Staff community covenant 

 
 

vision statement 

The Vision of Camp DeWolfe is to, “enable spiritual formation in the Episcopal Diocese of Long Island; 
by providing a natural setting for people to engage in community and empower them to live out an 
outward and visible expression of the love and grace of Christ.” 

The Core Values of Camp DeWolfe are: 

Natural Setting: To use the natural setting, including the woodlands, bluff, beaches and open 
fields, for people to experience God in nature, bringing the outside indoors, incorporating nature 
into each program while modeling and teaching the importance of being stewards of the Earth. 

Spiritual Formation: To provide space and resources for people to engage with God, in praise, 
prayer, worship, celebration, reflection, study and meditation; using the word of God, music, 
nature, administration of the sacraments and liturgies of the Episcopal church 

Purposeful community: To provide opportunities for people to engage in community, through 
programs, meeting spaces, meal times, housing arrangements, and to practice living an authentic 
Christian faith within a temporary community, then to transfer development into permanent 
communities afterwards. 

Empower leaders: To provide programming where decision making and leadership skills can be 
practiced and developed, and to encourage individuals to reach their full potential. 

The goal at Camp DeWolfe is for every person who participates in one of our programs to be able to 
explore nature, engage and enjoy time with others, embrace challenges, reflect on experiences and 
practice service for others. 
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Staff Positions available 
 

The following positions are for an 8-week camping season, with mandatory 2 week staff training 
session:  

• Counselors/activity leaders 
• Counselors/lifeguards 
• Female Unit leader 
• Male unit leader 
• Waterfront director 
• Kitchen assistants 
• RN Nurse 
• Christian formation leader 

 
Employment is for 8 weeks starting at $300 per week, including room and board.  
 
All staff have one day off each week on rotation and scheduled hour breaks during each camp day. 
 
 

Job description – expectations 
 
Each role has a specific job description. All roles at camp dewolfe have the following expectations: 
Working at camp in any capacity is a demanding position, requiring long hours, flexibility and 
maturity. Whenever on duty, day or night, a staff member must be willing to work with campers as 
required, being sensitive to their individual and group needs and being continually alert to issues 
of health and safety.  
 
As a staff member, you will be expected at all times to: 

• act professionally with campers, staff and parents; 
• abide by regulations stipulated by waterfront, health, food service and administrative 

directors; 
• maintain a willingness to ask for help, and as much as possible, a good sense of humor; 
• be positive role models; 
• practice respect, honesty and forgiveness; 
• affirm and live out all the Camp DeWolfe community values. 

 
When you are in a position of supervising campers, you are expected to: 

• supervise and remain with campers assigned to you at all times; 
• escort your campers to their activities and meals, as assigned; 
• encourage less enthusiastic campers; 
• assist program and activity leaders in maintaining discipline and focus; 
• participate and engage in all activities and games with your campers; 
• assist in maintaining order at meals, games and group programs; 
• join with your campers in singing at meals and Christian formation times; 
• supervise your campers during free time and evening activities, as assigned; 
• report any difficulties to your immediate supervisor before seeking senior staff support. 
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Community covenant policies 
 
Biblical Expectations 
Scripture teaches that certain attributes are available to individuals through the Holy Spirit. These 
attributes include “love, joy, peace, patience, kindness, goodness, faithfulness, gentleness, and self-
control. Against such things there is no law.” (Galatians 5:22-24 NIV). This “fruit of the Spirit” is to be 
sought, encouraged, and demonstrated in our relationships. 
 
In contrast to encouraging these positive attributes of the heart, Scripture condemns attitudes such 
as greed, jealousy, pride, lust, and hatred. Although these attitudes are sometimes difficult to discern, 
they can hinder relationships with God and others and lead to unacceptable behavior. Certain 
behaviors are expressly prohibited in Scripture and therefore should be avoided by members of the 
camp dewolfe community. They include theft, lying, dishonesty, gossip, slander, backbiting, profanity, 
vulgarity (including crude language), sexual promiscuity, drunkenness, immodesty of dress, and 
occult practices. In keeping with scriptural admonitions to bring ourselves under the authority of 
government, members of the community are expected to uphold the laws of the local community, the 
states of New York and the nation. Behavior resulting in civil arrest on or off camp grounds is 
subject to review with the camp disciplinary procedures. 
 
In addition to subscribing to biblical expectations, members of the camp community voluntarily 
commit themselves to the following community covenant policies. This commitment results from the 
connection that these policies serve the good of the individual as well as the camp. These standards 
are not set forth as absolute or as an index of Christian spirituality but rather as expectations of 
this community. Because of the importance of trust in and responsibility to one another, violations 
are considered as a serious breach of integrity within the community. 

 
Equal employment opportunity/code of mutual respect 
As an equal opportunity employer, Camp DeWolfe does not discriminate on the basis of race, color, 
religion, sex, sexual orientation, national origin, age or mental or physical disability. We strive to 
live in a community as people who seek to serve Christ in everyone, loving our neighbors and 
respecting the dignity of every human being. We expect that all staff members will foster a climate of 
acceptance, peace and respect to all members of the community. Discrimination or harassment 
regarding the above will not be tolerated and the offending staff member will be subject to 
dismissal.  
 
Staff training 
All staff are required to attend the paid two-week staff training and will receive a staff manual. 
Camp DeWolfe will provide each staff member training that is specific to their individual job 
functions, including clear expectations for acceptable job performance.  Attendance at staff 
training and meetings is mandatory and staff members are accountable for the information 
discussed. Any staff member who is late or absent from a staff meeting/training will be subject to the 
loss of one day’s pay and/or disciplinary action.  
 
Attendance – time off, absences and free time 
All residential counselors and activity staff are entitled to one day off every week (Saturdays), one 
evening off per week (Fridays), and two hours free of assigned responsibilities per day. Support staff 
work 40 hours a week on separate schedules. All staff must remain at Camp DeWolfe at all times 
during their required hours. If for any reason a staff member must leave the grounds, they must 
notify and gain permission from the program director. Staff members who arrive late to required 
training or after returning from a night or day off will be subject to the loss of one day’s pay. Leaves 
of absence, such as family emergency or illness, will be handled on a case-by-case basis.  Worker’s 
compensation insurance is carried by the camp for work related injuries/illnesses. 
 
Paychecks 
Paychecks are issued by the Episcopal Diocese of Long Island every two weeks, based on the contract 
amount. US Staff-Standard deductions will be withheld based on your w4 form designations. The 
final paycheck will be issued after approval by the supervisor that the staff member has 
satisfactorily completed their assigned duties.    3 



 
 

 
Performance Evaluations 
In an effort to empower staff to perform their best in all duties, performance will be evaluated 
informally by means of two observations during camp and a formal evaluation at the end of the 
camp season. An evaluation sheet will be included in staff training so that staff are familiar with 
expectations.  
 
Christian formation 
Corporate worship, fellowship, and instruction are essential to our community. Therefore, all staff 
are expected to attend all worship services and staff meetings, etc. Regular attendance is understood 
as a mature response to our community goals. 
 
General appearance and dress 
As role models, staff members must wear closing that is safe, appropriate to the activity and 
respectful of the camp’s Christian values. Appearance of staff members is subject to camp standards. We 
want to make a good impression for the parents and we realize that generational differences in 
appearance impact how parents feel about the camp. The Camp DeWolfe image is described as a neat, 
clean, and modest appearance that will enhance a positive witness for Christ. Clothing choices 
should not distract from the mission of Christ. The following are expectations for all staff: 

• Neat, clean personal appearance. 
• Modest clothing, without offensive symbols or language. 
• Shoes or sneakers must be worn at all times (except at the waterfront).  
• Sandals are not permitted in the field, court, challenge course, and on rough terrain.  
• Shoes and socks must be worn in the woods. 
• The Directors reserve the right to ask a staff member to remove any jewelry or clothing which 

may appear offensive, or represent a health or safety hazard. 
 
Women 

• One-piece bathing suits only. 
• No jog/sports bras without a tee shirt or tank. 
• No spaghetti straps, backless tops or dress, or any top which displays one’s midriff. 
• Skirt and short length should be modest to the knee or below the hands. 
• No pajamas in the dining hall. 
• Underwear should never be visible. 

Men 
• Staff members who come to camp with a beard, moustache or goatee must maintain it daily.  
• Underwear (including the boxer waistband) should never be visible. 
• Shirts are to be worn in camp, unless at the waterfront or athletics. 
• Haircuts need to be neat and not extreme (no carved letters, shaved heads). 

 
Language 
To foster an environment where youth feel safe, cared for and encouraged to take risks, derogatory 
or abusive language is not permitted. This includes sarcasm, name-calling, put-downs, harsh or 
unfair criticism, sexually inappropriate comments, nicknames or profanity (including playing or 
singing music with profane lyrics anywhere on camp property). Profanity will not be tolerated 
anywhere at camp and is grounds for staff dismissal. 
 
Littering and defacing of property 
As stewards of the Earth, the camp community has the opportunity to teach and model respect for 
all of God’s creation. Littering and defacing are acts of poor stewardship. Parents will be charged a 
fee of $50 or more per item for any property damage caused by their child. Staff members are expected 
to report any incidences to the director and will be held responsible for removing any graffiti in 
their cabin at the end of summer. Staff are role models and should pick up litter and encourage 
campers to keep the grounds, trails and beach clean. Running or sliding down the sand dunes is 
against the law.      4 



 
 

 
Discipline and child abuse 
Camp DeWolfe provides a unique opportunity: to affirm children for their individual talents and 
differences; to help them develop skills; and to teach respect for oneself and others as children of 
God and part of Christ’s Kingdom. As role models, staff are responsible for a child’s emotional and 
physical safety. Staff training will cover behavior management, conflict resolutions techniques and 
special sessions offered by the episcopal diocese of long island on diversity awareness and child abuse 
prevention.  

• Be a good listener, ensuring that all children feel listened to and all sides of a conflict are 
heard; give positive reinforcement; work for positive and shared solutions; offer prayer and 
inspirational stories.  

• Use techniques to help channel aggression; encourage and model collaboration, problem 
solving and team-building; use time-outs and removal of privileges when necessary; bring 
difficult situations to a senior staff for advice.  

• Always refrain from physical discipline (hitting, push-ups, field laps etc); insure that physical 
fighting doesn’t occur between campers; refrain from derogatory or abusive language. 
Wrestling is not permitted on camp DeWolfe property.  

• Avoid hurtful actions. Look for the positive. Avoid situations where you might react in 
anger; respond in kind to hurtful language directed toward you.  
 

Physical abuse or neglect of any kind is forbidden, including inappropriate physical contact, forced 
physical exertion or deprivation of medical attention. Corporal punishment of campers is grounds 
for dismissal. Roughhousing, teasing and hazing of campers is forbidden. Sexual abuse of any kind, 
between campers and staff or staff and staff, including inappropriate touch or language (both 
direct and by innuendo), disclosure of one’s personal sexual activities, any sexual activity or 
inappropriate relationships are forbidden and are all grounds for dismissal.  
 
Smoking, Alcohol and drug policy 
The community recognizes the danger to one's physical and psychological well-being in the use of 
certain products. Therefore, members of the community are to refrain from the use of tobacco in 
any form, alcoholic beverages, hallucinogenic drugs and substances (including marijuana) or 
narcotics not authorized by a physician. Under no circumstances are the above to be used, possessed, 
or distributed on or away from camp dewolfe. Staff members are expected not to abuse the use of 
legal substances. These are grounds for instant dismissal. We reserve the right to require random 
drug testing of any staff member. Camp DeWolfe has the right to search and seize any staff member’s 
belongings if necessary, with the staff member present, when the health, safety or wellbeing of the 
staff member, campers or others require it.   
 
Personal behavior 
Staff are role models for campers, therefore any sexual contact between staff members while at camp 
dewolfe is unacceptable and is grounds for dismissal. A public display of affection of a romantic or 
sexual nature among staff members is unsafe and unprofessional. Married couples are to show public 
displays of affection in their own homes and not in public places on camp dewolfe property. Sexual 
harassment of co-workers is unacceptable and is grounds for dismissal. The employee harassment 
policy, including steps to be followed in making a complaint, is outlined in the camp manual. 
Gambling (exchange of money and goods by betting or wagering) is viewed as an unwise use of God-
given resources and, therefore, is not acceptable in any form. 
 
Sleeping quarters and respect for privacy 
To ensure that Camp DeWolfe follows safe youth protection practices, staff members who do not 
enforce these guidelines are subject to dismissal: staff and Campers are only allowed in their own 
cabins; males only on the boys side and females only on the girls side. Staff members may only enter 
the camper cabin to which they are assigned on their gender side only. The only exception to this 
policy is senior staff members on official camp business. Staff are never allowed to be one-on-one 
with a camper (alone with a camper). Staff are to respect campers’ privacy in the bathroom and when 
changing clothes. Staff are required to change clothes in a private bathroom area. Staff are never 
to be unclothed or to undress in front of a camper. Additional guidelines are in staff training.  
       5 



 
 

Tips and gratuities 
To encourage equal treatment of all children, parents are informed that gratuities are prohibited.  
 
Personal property and facilities  
Camp DeWolfe accepts no responsibility for any personal items on site, so staff are strongly urged to 
keep any valuables locked in the camp office. All staff are responsible for care of the buildings, 
facilities and equipment at Camp DeWolfe. Unauthorized use of camp gasoline, tools, equipment or 
supplies is prohibited. Office phones are for camp use only.  
 
Personal vehicles 
Staff are able to have a personal car at camp with permission of the director. If the privilege is 
abused It can be removed at any time. Permission must be obtained prior to starting employment and 
the vehicle must be registered with the camp director and parked in the designated area. Staff may 
use their vehicles only to leave camp property on official time off and must follow sign-out 
procedures. No staff members may transport any passenger who is under 18 years of age.  
 
Place Apart – technology and entertainment 
In order to embrace the community and god’s nature at Camp DeWolfe, staff and campers are not 
allowed to use personal technology – I-pods, cd players, dvd players, radios, headsets, internet, 
laptops etc while on duty or in front of campers (Sunday-Friday) at camp dewolfe. Staff supervising 
children, including night duty in the cabins, cannot be attentive to children’s needs and safety 
concerns when wearing headsets or are ‘somewhere else’ on technology. Cell phones are not 
permitted in the cabins or program areas. The use of any technology while on duty will result in a 
written warning and/or dismissal. Camp DeWolfe will not be responsible for any lost, stolen or 
damaged cell phone. Camp DeWolfe urges its members to be selective in their choices of entertainment 
and recreation. Activities and entertainment that are of a questionable value or diminish a person’s 
moral sensitivity should be avoided.  The pornography industry exploits people. Further, the use of 
the industry products printed or musical (tapes, songs, etc.) is immoral. Therefore, pornographic 
materials are not to be used, possessed, or distributed on or away from camp. 
 
Weapons/fireworks/animals 
Camp dewolfe is a safe place for staff and campers. Therefore, Weapons of any kind are not permitted. 
Staff who are found with weapons are subject to dismissal. pets and animals of any kind are not 
allowed on camp property for the safety of campers and staff. 
 
Curfew 
In order for staff members to be alert and competent in their duties, and for campers to be 
supervised, all staff must be in their cabins or sleeping quarters by 10:00pm. Counselors with campers 
must follow the camp schedule and be in their cabins by 9:00pm for cabin devotions and quiet times. 
Senior staff will perform night checks throughout the night and any staff found out of cabins will 
be subject to warning/dismissal. Quiet hours on camp dewolfe are 9:00pm – 7:00am.  
 
Visitors 
Overnight guests are prohibited due to American camping association guidelines for the safety of 
campers. Visitors are not encouraged as it distracts from supervision of the campers. Any guests must 
be approved in advance by the camp director.  
 
Health services  
An authorized health care provider is on duty 24 hours a day at camp dewolfe and staff have access 
to their services as needed. A registered nurse will review medical services on a daily basis. The cost of 
prescriptions, doctors or hospital visits must be covered under staff’s own personal insurance.  
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Application and interview process by March 1st: 

The following is a specific list of procedures for application: 

1. Complete the Employment application and return to the camp office as early as you can. 
2. Be sure all references you put on your application are willing to be contacted from Camp 

DeWolfe.  
3. All interviews are normally held at the camp office, in Wading River, New York. Call the camp 

office (631-929-4325) and schedule a personal interview. If your location prohibits an 
interview at Camp DeWolfe, a skype interview might be arranged. The interview may consist of a 
video tape, problem solving questions, and organization perspective. 

4. You will be evaluated on constructive and pertinent information, understanding of camp life, 
creative and verbal abilities, leadership qualities, attitudes, organizational wisdom, and 
common sense. 

5. Upon receiving an offer to work at Camp DeWolfe, you will be required to complete a history 
health form with a medical provider’s section completed too, and an acknowledgement of risk 
form, in addition to agreeing to the community covenant, all prior to june 1st.  

We look forward to serving Christ with you! 

Required by june 1st: 
 
health history form and health exam 
a health history form must be completed and signed prior to starting employment at camp dewolfe. 
It should include a description of any current health conditions regarding medication, treatment 
or special restrictions or considerations while at camp; record of past medical treatment; record of 
immunizations and date of last tetanus shot; and record of allergies. This history much be 
completed on an annual basis.  
 
all staff must obtain written verification from a licensed medical provider that the individual has 
had a health examination within the past 12 months (from the first day of camp attendance). The 
verification needs to include any physical condition requiring restriction(s) on participation in the 
camp program and a description of that restriction; date of health examination; any current or on-
going treatment or medications and the form must be signed and dated. This is part of the health 
history form.  
 
Acknowledgement of risk form 
All staff must sign and date the acknowledgement of risk form that states that staff are 
individually responsible for their actions, possessions and choices of health and safety matters.  
 
Staff acknowledgement 
All staff must sign and date the community covenant form stating they have read, understood and 
adhere to the policies described above.  
 
Please return a signed copy of the community covenant to the camp dewolfe office and keep a copy 
for yourself. 
 
I hereby certify that I have read, understood and will adhere to the above policies in the camp 
dewolfe community covenant.  
 
Signature of staff __________________________________________________ Date ______________________________ 
 
Printed Name of Staff __________________________________________________________________________________ 
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